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Anti-bullying Policy 
 
At Meadowfield School it is extremely important that children feel safe in school. It is important 
therefore that we foster a school culture where children are able to speak up, be listened to and 
respected if they experience any incidents of bullying. 
 
Meadowfield School actively promote safe and trusting relationships, and we have numerous 
avenues pupils could take in order to be heard. Class teams have the closest working relationships 
with the children in their care and all staff receive safeguarding training and training in supporting 
challenging behavior. All staff know how to respond in the event that they are worried about the 
welfare of a child and this includes any concerns that a child is experiencing bullying. In addition 
to class teams we have counselors, senior mental health practitioners from NELFT, our own 
Wellbeing Team as well as our DSL team who are all well-positioned to provide additional support 
if required. 
 
Our PSHE curriculum provides formal taught sessions on the topic of bullying and friendship and 
we provide activities as part of antibullying week and also raise the topic as part of our cycle of 
school council meetings to ensure there are regular opportunities to include pupil voice to the 
agenda of bullying. 
 
We have also included pupils in a survey to assess their understanding of what bulling is and what 
they can do if they feel worried. 
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What some of our pupils say 
 
 

‘if you are being bullied tell an adult’ 
 
 

‘Bullying is when someone hurts someone or says unkind 
things over and over’ 

 
 

‘I would tell my teacher’ 
 
 

‘If someone is being bullied you must help them’ 
 
 

‘it is unkind and makes other sad’ 
 
 

‘Bullying is against our school rules’ 
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Definition of bullying 
 
Bullying is “Behaviour by an individual or a group, usually repeated over time, that 
intentionally hurts another individual either physically or emotionally”. 
 
Bullying can include: name calling, taunting, mocking, making offensive comments, kicking, hitting, 
taking belongings, producing offensive graffiti, gossiping, excluding people from groups and 
spreading hurtful and untruthful rumours.  This includes the same inappropriate and harmful 
behaviours expressed via digital devices (cyberbullying) such as the sending of inappropriate 
messages by phone, text, Instant Messenger, through websites and social networking sites, and 
sending offensive or degrading images by phone or via the internet. 
 

Forms of bullying 
 
Bullying can happen to anyone.   
 
This covers all types of bullying including: 

• Bullying related to race, religion or culture. 

• Bullying related to learning difficulties or disability. 

• Bullying related to appearance or health conditions. 

• Bullying related to sexual orientation such as homophobic bullying. 

• Bullying of young carers or looked after children or otherwise related to home 
circumstances. 

• Sexist, sexual and transphobic bullying. 

• Bullying through all forms including social media. 
 

Preventing, identifying and responding to bullying 
 
The school community will: 

• Work with staff and outside agencies to identify all forms of prejudice-driven bullying. 
We have links with the police, social services and are familiar with the prevent duty 
and channel processes. 

• Actively provide systematic opportunities to develop students’ social and emotional 
skills, including their resilience. 

• Consider all opportunities for addressing bullying including through the curriculum, 
through displays, through peer support and through the School Council. 

• Train all staff including non-teaching staff to identify bullying and follow school policy 
and procedures on bullying, including recording of incidents of bullying using Sleuth. 

• Actively create “safe spaces” for vulnerable children and young people. 

• Use a variety of techniques to resolve the issues between those who bully and those 
who have been bullied. 

 

As part of our Anti bully policy it is vital staff are aware of the latest 

guidance regarding Child-on-child abuse, formerly known as peer on peer 

abuse. Please see the latest guidance from KCSIE 2022 

 
Child-on-child abuse 

• All staff should be aware that children can abuse other children (often referred to as 
child-on-child abuse), and that it can happen both inside and outside of school or 
college and online. All staff should be clear as to the school’s or college’s policy and 
procedures with regard to child-on-child abuse and the important role they have to play 
in preventing it and responding where they believe a child may be at risk from it. 
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• All staff should understand that even if there are no reports in their schools or colleges 
it does not mean it is not happening, it may be the case that it is just not being reported. 
As such it is important if staff have any concerns regarding child-on-child abuse they 
should speak to their designated safeguarding lead (or a deputy). 

• It is essential that all staff understand the importance of challenging inappropriate 
behaviours between children, many of which are listed below, that are abusive in 
nature. Downplaying certain behaviours, for example dismissing sexual harassment as 
“just banter”, “just having a laugh”, “part of growing up” or “boys being boys” can lead 
to a culture of unacceptable behaviours, an unsafe environment for children and in 
worst case scenarios a culture that normalises abuse leading to children accepting it 
as normal and not coming forward to report it. 

 

Child-on-child abuse is most likely to include, but may not be limited to:  

• bullying (including cyberbullying, prejudice-based and discriminatory bullying)  

• abuse in intimate personal relationships between children (sometimes known as 
‘teenage relationship abuse’)  

• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise 
causing physical harm (this may include an online element which facilitates, threatens 
and/or encourages physical abuse)  

• sexual violence, such as rape, assault by penetration and sexual assault; (this may 
include an online element which facilitates, threatens and/or encourages sexual 
violence) 
 

 

Involvement of students 
 
We will: 

• Regularly canvas children and young people’s views on the extent and nature 
of bullying. 

• Ensure students know how to express worries and anxieties about bullying. 

• Involve students in anti-bullying campaigns in school. 

• Publicise the details of help-lines and websites. 

• Offer support to students who have been bullied and to those who are bullying 
in order to address the problems they have. 

 

 
 
Liaison with parents and carers 

 
We will: 

• Ensure that all parents/carers know who to contact if they are worried about 
bullying. 

• Ensure all parents know about our complaints procedure and how to use it 
effectively. 

• Ensure all parents/carers know where to access independent advice about 
bullying. 

• Work with all parents and the local community to address issues beyond the school 
gates that give rise to bullying. 

 

Links with other school policies and practices 
 
This policy links with a number of other school policies, practices and action plans 
including: 

• Wellbeing policy 
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• PSHCE and RSE policy 

• Complaints policy 

• Safeguarding and child protection procedures 

• Supporting pupils in school with medical conditions 

• Online policy 

• Educating children in care policy 

• Equality and diversity policy 

• The recording of racial incidents 
 

Responsibilities 
 
It is the responsibility of: 
 

• School Governors to take the lead role in monitoring and reviewing this policy. 

• Governors, the Principal, Senior Managers, Teaching and Non-Teaching staff to 
be aware of this policy and implement it accordingly. 

• The Principal to communicate the policy to the school community. 

• Students to abide by the policy. 
 
The named Governor with lead responsibility for this policy is  
The named member of staff with lead responsibility for this policy is Daniel Zaccheo. 
 

Monitoring & review, policy into practice 
 
The named Governor for bullying will report on a regular basis to the governing body on incidents 
of bullying and outcomes.  Any issues identified through the monitoring of this policy will be 
incorporated into the school’s action planning. 
 
Useful website – www.antibullyingalliance.org.uk 
 
 
Other information: Preventing and Tackling Bullying – Advice for Headteachers, Staff and 

Governing Bodies (DfE July 2017) 
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